Church
Job Description - Pastor of Men’s Ministry

SUMMARY: The Pastor of Men’s Ministry will lead and oversee all ministries that disciple and
deploy man to live for Christ in their marriages, families, work, church, world and personal lives.

REPORTS TO: Associate Pastor

QUALIFICATIONS: This person must be spiritually mature, teachable, trustworthy, humble to
follow and able to lead. This individual must have passion, experience and competencies in
working with men of all ages and spiritual maturities. A graduate degree in ministry or
theological studies is desirable.

ESSENTIAL DUTIES AND RESPONSIBILITIES INCLUDE:

e Develop, cast and implement a vision for ministry to and through men at
Church.
o |dentify, recruit, develop, and mentor a leadership team of committed men for ministries
to men by:
0 Shepherding leaders to ensure spiritual health and growth
0 Supervising leaders to ensure their ministry faithfulness, fruitfulness and
fulfillment
e Organize and implement Men’s Ministry studies, events, retreats, projects, and activities
¢ Organize and oversee service and tool teams associated with Men’s Ministry
¢ Follow up with men uninvolved and new to for introduction and
information purposes
¢ Identify, organize and offer regular service and compassion opportunities for men in
conjunction with the Local Outreach Ministry of Church
e Design and develop a live teaching ministry to the men at
o Research, procure or develop curriculum and study materials for ministry to men

e Mobilize men at to serve and augment other ministries of the church
o Develop a culture of mutual ministry and mentoring among the men of
Church

IN GENERAL: This person will assist the Senior Pastor in fulfilling the mission and vision
of Church.

This position will have supervisor responsibilities and is subject to annual review and revision.



Evaluation and Compensation:

The Pastor of Men’s Ministry reports to the Associate Pastor and will receive an annual
performance review by the Associate Pastor as head of staff. Compensation is reviewed
annually by the Associate Pastor and the Church Administration Committee. The Church
Administrator serves as staff liaison with the Church Administration Committee, the Human
Resources Committee, and attends other committees as needed.

| have read and received a copy of my job description. | understand this overrides anything |
have been given or told in the past. | further understand that | am expected to follow my job
as outlined above, and that if | have any questions concerning what is expected of me, | will

speak with my immediate supervisor identified above.

Employee Date



